Pension Plan Discussion

Q: My Board is investigating the possibility of a pension plan for permanent employees. | have
information on options available through LAPP and Alberta Municipal Services Corporation (AUMA), but
am wondering if there are other options out there. | also would like to know if other Alberta public
libraries provide pension plan options for their staff. Thanking you for any information you would be
willing to send my way.

A: MHPL participates in LAPP, so no help to you at all except to say that it's a very meaningful option for
our staff, and well appreciated.

A: Both Chinook Arch and Lethbridge Public Library are members of LAPP. | personally prefer LAPP
because it is a defined benefit plan whereas the AMSC plan is defined contribution. LAPP costs more and
provides a better pension as a result.

A: Camrose investigated this about 25 years ago and opted to go with LAPP. We’re not wrapped into
the City’s plan (nor are our benefits part of the City’s). LAPP is only available for full time staff, of which
we have 4.

A: At Sylvan Lake, we are with LAPP. It is only available for full time staff. We too have 4.

A: We have a pension plan for permanent employees (part time employees are not included).
Currently our pension plan filters into LAPP, because the town processes our payroll. The Board pays
11% of my gross pay on each pay, and | have 10% of my gross wages deducted. In the new year we are
taking over our own finances including payroll, which means that we have to figure something else out.
At this point we are looking at putting pension funds directly into individual RSP accounts.

A: Red Deer P.L. is also part of LAPP. Apart from the benefits outlined by others above, the increasing
rarity of a defined benefit plan, as LAPP is, is considered to be a true benefit and so may help you a)
keep staff and b) recruit staff from elsewhere in Alberta, not necessarily from other provinces, though.
For e.g. currently, there's no transfer agreement between LAPP and OMERS (Ontario's equivalent
municipal pension plan), so it's not as much of a benefit to potential library employees transferring from
Ontario. Another item to consider.

Comment: | should chime in here, just to mention that while there is not yet a transfer
agreement with the Ontario pension plan as Christina mentions, there is one between the LAPP
and BC's Municipal Pension Plan.

A: We have LAPP for full-time staff here at our Library. The plan is mandatory participation for our staff
after 1 year. It is costly in terms of monthly required contributions for both the employer and

employee, and the rules around staff withdrawing funds prior to retirement and/or early (i.e. under 2
years' service) can get convoluted - a formula is used as opposed to straight transfer of funds into a LIRA
or RRSP. If an employee leaves early, the employer contributions can be lost. Something to consider
when looking into what is best for the employer and the employees.



A: Peace Library System has recently signed up for the Alberta Community Pension Plan (ACPP) through
AMSC, so | thought you might want a bit more info on that. Maggie is absolutely correct that it is a
defined contribution plan, while LAPP is a defined benefit plan. PLS investigated LAPP a few times over
the years and took a recommendation to join to the Board. However, the Board would/could not make
this financial commitment (as you say, it is quite expensive) so opted first for a matching RRSP program
and more recently for the ACPP program for new employees. The matching RRSP program and ACPP are
similar in that there is flexibility in contributions and your return (benefit) will be based on how well
your investments do. Unlike the RRSP (where employees can choose to contribute as much or as little as
they want, with PLS matching up to 5% of gross income), ACPP ensures that employees will contribute a
minimum amount (5% of gross) and PLS matches that. The other advantage of ACPP over matching
RRSPs is that people may transfer their funds in and out from one pension plan to another. That being
said, in the long run it would be preferable to have a defined benefit upon retiring. This is what LAPP
would provide. It does involve a larger financial commitment from both the employer and the
employee. Perhaps you could work through your municipality if they have LAPP in place.

A: The Grande Prairie Public Library is a member of LAPP, with administration by the City of Grande
Prairie, whose employees are also covered by this pension plan.

A: We are the same as GP, members of LAPP same as the City of Spruce Grove employees.



